
 
   Exempt   Overtime Eligible      Permanent 
   Non-Exempt from the 

Bargaining Unit 
  Promotional Bid (Lateral   

Transfers) 
  Full-time 

 
Date Posted:  October 7, 2010         Application Deadline:  until filled 

 
Position Title:  Principal PN.20010571       Location: Ohio School f/t Deaf, 500 Morse Road, Columbus, Ohio, 43214 

 
Working Hours:  7:30 a.m. to 4:15 p.m.      Minimum Salary: $ negotiable 

 
Job Duties: Agency Specific Minimum Qualifications: Provides administrative supervision and educational leadership to 
the Pre-K - 12 academic program and related extracurricular programs. 
 
By:  Developing and implementing policies, programs, and lesson planning; supervising educational programming, including lesson 
development/implementation, instruction, assessment, and parent involvement; providing administrative leadership for 
educational programs; developing, implementing, and monitoring the CCIP Grant; directing daily management of the school;  
coaching, counseling and disciplining teachers and support staff in accordance with OSD policies and procedures; assisting in 
the planning, monitoring and appraising of job results; recruiting, selecting, orienting and training teachers and staff; 
supervising faculty and staff; identifying short-term and long-range issues that must be addressed; researching and 
disseminating pertinent information (e.g., identification, evaluation, parent education, language development, transition 
programming for services after graduation, etc.); establishing collaborative partnerships with community agencies in the 
Central Ohio region to implement all program components; Providing parents with academic information, suggesting available 
educational and social resources; addressing parents’ concerns; answering questions and requests; serving as a member of 
the superintendent’s administrative team; establishing personal rapport with educators, parents, students, and other persons in 
a position to understand educational requirements; surveying operational and educational conditions; recommending and 
taking actions; attending educational workshops; reviewing professional publications; establishing personal networks; 
participating in professional societies; keeping abreast of education opportunities for deaf students throughout Ohio; submitting 
an annual Individual Professional Development Plan for review and approval by the LPDC; participating in faculty meetings, 
school committees, educational conferences, and/or professional training days. 
 
Qualifications:   
Must maintain valid Ohio educational certification/licensure as a principal; know the laws (IDEA, NCLB, Ohio’s Operating 
Standards and Related Guidance for Ohio Educational Agencies Serving Children with Disabilities). 
 
Must demonstrate intermediate level of ASL on SLPI rating within 2 years of hire. 
  
Conditions for Employment:  Employment is contingent upon successful completion of FBI and BCI criminal background 
checks.  The final applicant for this position will be required to submit to urinalysis prior to appointment to test for illegal drug 
use.  An applicant with a positive test result will not be offered employment.  Unless otherwise instructed, submit a separate 
application or resume for each job opportunity posting in which you are interested.  Enter the classification and position control 
number (pcn) of the position for which you are applying at the top of the front page of the application.  You must demonstrate 
on your application how you meet the minimum qualifications for this position.  Failure to do so will result in your application 
being screened out and you will not be granted an interview for this position. 
 

Per the Ohio Revised Code 125.151(B), all newly hired employees will be required to sign up for direct deposit and have 
their compensation deposited directly to the financial institution of their choice. 
 
Contact:  Human Resources, 500 Morse Road, Columbus, OH 43214 
  Phone: (614) 644-5968; Fax: (614) 995-7542 
 
 
The Ohio Department of Education does not discriminate on the basis of race, color, religion, sex, national origin,  
disability (ADA), age or  veteran status in employment, programs, or against individuals receiving services. 

 

VACANCY 
Ohio School for the Deaf 

 


